
capacity is required. The Board of Directors may 
choose to substitute experience for education in some 
cases. Certification such as National Recreation and 
Park Association CPRP and/or CPRF certification or 
Special District Administrator Certification from the 
Special District Leadership Foundation is desirable.

THE  
COMPENSATION
The annual salary for the General Manager position is nego-
tiable and dependent upon qualifications and experience of 
the selected candidate. 

In addition to the positive work environment, CARD offers a  
fantastic benefit package that includes 80 hours of paid vacation, 
80 hours of administrative leave, 12 days of paid sick leave,  
6 additional days of holiday pay between the Christmas and 
New Year holidays along with nine (9) paid holidays throughout 
the year, and defined contribution of $1050 per month toward 
health, dental, and vision cafeteria benefits, Life Insurance, and 
an Employee Assistance Program.

This position participates in the Public Employee’s Retirement  
System (CalPERS). In Fiscal Year 2021/2022 Classic Members in 
this position will contribute 8% and New Members will contribute 
6.75%. Benefits of CalPERS membership include:

 - Classic Members (membership in CalPERS before 01/01/2013) – 
2% @ 55

 - New Members (membership in CalPERS after 01/01/2013) – 2% 
@ 62

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at: 

www.bobmurrayassoc.com 

Filing Deadline: 
August 1, 2021

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. 
The most qualified candidates will 
be invited to personal interviews 
with Bob Murray and Associates. 
Candidates will be advised of 
the status of the recruitment fol-
lowing finalist selection. Finalist 
interviews will be held with the 
Chico Area Recreation & Park 
District. A select group of candi-
dates will be asked to provide 
references once it is anticipated 
that they may be recommend-
ed as finalists. References will 
be contacted only following 
candidate approval. 

If you have any questions, please 
do not hesitate to call Gary Phillips 
at:

(916) 784-9080

GENERAL
MANAGER



THE ORGANIZATION
The Chico Area Recreation & Park 
District (CARD) was established in 
1948 and is located in the northern 
portion of the Sacramento River Valley 
near the foothills of the Sierra Nevada 
Mountains. It is situated in the northwest 
corner of Butte County, approximately 15 miles 
east of the Sacramento River and 90 miles north of the 
City of Sacramento. The boundaries of CARD encompass 
an area of approximately 225 square miles.

CARD is governed by an elected five-member Board of Directors 
and has the following legal responsibilities:

 1 . To organize, promote, and conduct recreation programs.

 2. To establish an operational system of parks and recre-
ation facilities.

 3. To acquire land and facilities for parks and recreation.

 4. To cooperate with other agencies – federal, state, and local.

There are 35 full-time employees and seasonally 300-400 part-time 
employees whose duties are directed toward the operation of 
recreation programs, and the maintenance of parks and facilities.

Since its inception, CARD has committed itself to creating and 
improving park and recreation opportunities for residents. 

Between CARD and the City of Chico, there are a total of 14 neigh-
borhood parks and 6 community parks. CARD currently operates 
5 community centers, all ranging in size and function.

THE COMMUNITY
The City of Chico is an established community that falls within the 
boundaries of CARD. Chico is surrounded by unincorporated Butte 
County on all sides, most of which is used as active agricultural 
land and foothill grazing. The nearest communities of sizable 
significance include the City of Oroville, approximately 23 miles to 
the southeast; and the City of Paradise, approximately 13 miles 
to the east.

Chico has a historical and vibrant down-
town area that is home to many 
commercial businesses. The 
City’s residential areas 
include a mix of resi-
dential housing styles 
along with established 
schools, parks, rec-
reation facilities, open 
space, and green-
belts. California State 
University, Chico is 

also located within the City,  
adjacent to downtown.

THE POSITION
Under the direction of the elected 
governing board, the General 
Manager serves as the District’s 
chief executive officer and man-
ages the operation of all district 
staff, programs, and facilities. 
The General Manager has overall 
responsibility for the implementa-
tion, direction, and leadership of 
the care and operations of an 
extensive and expanding system 
of parks, facilities, recreational, 
and educational programs. The 
General Manager maintains com-
prehensive relations with various 
legislative, governmental, special 
interest, community, and non-profit 
organizations to further the District’s 
ongoing agenda, future initiatives, 
and its positive public image.

Essential functions may include, 
but are not limited to:

• Promote and stimulate commu-
nity interest and participation 
in recreation programs and 
the use of parks and recre-
ation center facilities; study 
community conditions and needs 
for special recreation services 
and group programs; consult 
with community groups con-
cerning recreational services.

• Represent the District on matters 
pertinent to parks and recre-
ation, delivering talks before 
professional, civic, and lay 
groups and participating in 
conferences; prepare articles 
for publication and make re-
ports on the accomplish-
ments of the District.

• Confer with and make recom-
mendations to the governing 
board of the District on mat-
ters of policy, personnel needs, 

finance and properties of 
the District.

• Act as Secretary and 
Ex-Officio Clerk to the 
Board of Directors.

• Prepare and justify 
the budget; control 
and supervise District 
expenditures.

• Assist in negotiations 
and preparation of con-
tracts and agreements 
and supervise the enforce-
ment of such documents.

• Responsible for District personnel matters, 
including negotiations with unions and labor relations in the 
workplace.

THE IDEAL CANDIDATE
The Board of Directors is seeking a strong, well-rounded leader 
with public sector executive leadership experience to serve as 
General Manager. An individual with a balance of technical  
abilities and emotional intelligence is sought. The ideal candidate will 
be a visionary and strategic thinker, and a creative and collabora-
tive problem solver who embraces challenges as opportunities for 
improvement. This candidate will be an approachable, available, 
and hands-on manager capable of motivating, inspiring, and  
directing District staff. Candidates who are equally com-
fortable behind the desk or in the field will do well  
in this position. The selected candidate will be 
transparent and committed to keeping the Board 
and the community well-informed. 

The Board is seeking a candidate with a strong 
finance background and exceptional analytical, 
verbal, and written communication skills who 
is politically astute, yet apolitical and who can 
speak effectively before groups of Board 
members, managers, staff, as well as regional 
partners. Media relations is a significant aspect 
of the position; as such, the incoming General 
Manager must be comfortable with public speaking 
and high visibility. The ideal candidate will possess strong 
negotiation, mediation, organization, and decision-making 
skills. The General Manager must be able to deal con-
structively with conflict, develop effective resolutions, 
and make appropriate recommendations.

Equally important will be the ability to create and 
maintain a positive work atmosphere by encouraging 

and fostering professional and 
civil relationships between, and 
communicating effectively with: 
both internal and external stake-
holders, such as staff, the Board, 
as well as outside agencies 
and other local entities affecting 
the community. The ideal candi-
date will be passionate about 
and an advocate for parks and 
recreation in the community. 

It is expected that the selected 
candidate will have thorough 
knowledge of the principles, 
theory, and philosophy of the 
recreation and park profession; 
skill in organizing the services  
of the District which would  
include advance planning for 
areas and facilities, level of  
adequacy at which services are 
to be provided, development, 
and replacement of personnel. 
The successful candidate will 
understand the park and recre-
ation needs of the community and 
have the ability to meet those 
needs with a progressive program. 
Administrative skill in supervising 

the work of specialized per-
sonnel in landscape archi-

tecture, planning, horti-
culture, recreation, and 

park operation is  
essential to the 
General Manager 
position.

Candidates must 
have graduated from 

a recognized college 
or university with spe-

cialization in recreation and 
park management, public ad-

ministration, or a closely related 
field. A minimum five (5) years of 
increasingly responsible profes-
sional experience in recreation and 
park work, including at least 
three (3) years in a high-level 
supervisory or administrative 
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